
 

TAX GUIDANCE: 

National Minimum Wage 

 

General background 

Clubs should ensure that employees are paid in accordance with the National Minimum Wage (NMW) 

regulations. If a player has a contract under the sport's governing body's rules the player will be a 

"worker" and the club must ensure that he or she is paid at least the NMW hourly rate 

gov.uk/NMWrules . If a player or other individual at the club assists as a volunteer receiving nothing in 

return (e.g. cash or benefits) and is under no obligation to provide that assistance then it is unlikely the 

individual will be subject to NMW. 

Difficult areas 

Difficulties arise where an individual receives some payment or benefit which can include the payment 

of expenses in excess of what is considered reasonable. This can classify an individual as a worker 

qualifying for NMW. Where the individual is treated as a worker, difficulties can arise in relation to the 

hours which must attract NMW such as travel time to away matches and for training. Great care is 

required in these areas to ensure the NMW rules are complied with. 

Where NMW does not apply 

Anyone who is genuinely self-employed is not entitled to NMW. As for PAYE and NIC purposes whether 

this is the case will depend on the facts and circumstances. 

Genuine volunteers are not entitled to NMW. Such an individual does not have a contract and has no 

obligations to the club. They have no expectation of, and are not entitled, to any payment or reward for 

the work they do. The payment of reasonable and properly controlled out of pocket expenses is unlikely 

to make a volunteer a worker for NMW purposes. However care should be taken to ensure that any 

expenses, payments or gifts do not amount to a contractual relationship which might result in the 

individual being a worker eligible for NMW. 

Suggested action 

This is a difficult area where HMRC do actively monitor compliance. Clubs should review their 

compliance with the NMW regulations particularly where their activities are expanding as a result of 

new facilities becoming available and requiring more support work. 

 

 

 

https://www.gov.uk/national-minimum-wage-rates

